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ST MARY’S HIGH SCHOOL, NEWRY

Behaviour Policy
RATIONALE

In St Mary’s we are committed to positive discipline in a supportive and caring environment. The management of behaviour issues is linked closely to the pastoral care provision in the school and the Year Tutors, Form Teachers and Behaviour Management Coordinator (Mrs J Hughes) play key roles in this area. In the interest of the child they will liaise with other agencies e.g. Education and Welfare Officer (Mrs G Morgan), Pupil Personal Development Service, Educational Psychologists and Counsellors.

AIMS

Through the establishment of a caring framework as a Catholic School we aim to:

· lead the pupils to a position of self-discipline and sense of personal responsibility

· foster mutual respect and understanding

· support the health and safety of the pupils

· promote good behaviour

The school rules are published in the Induction Booklet and Diary and are brought to the attention of pupils and parents at Parents’ Nights.

Guidelines for 

Implementation

ORGANISATION

· Year Tutors will work with the Vice-Principal, Senior Leader with responsibility for Pastoral Care (Mr M Fitzpatrick), Behaviour Management Coordinator (Mrs J Hughes) and Form Teachers in formulating and implementing the Behaviour Policy

· Year Tutors will monitor pupil behaviour in his/her Year Group in accordance with school policy and procedures

· Form Teachers will monitor pupil behaviour in his/her class in accordance with school policies and procedures

· Heads of Department will ensure that Departmental Behaviour Policy conforms to the whole school policy and format

· All teachers have a responsibility to implement the behaviour policy

RANGE OF ACTIVITIES

· Form Teachers and Year Tutors will use the School Diary to ensure that the pupils know the School Rules and the Merit System 
· Parents will be informed about the Merit System and the School Rules in the Induction Booklet, at Parent Teacher Meetings and through Pupil Diaries 

· Year Tutors/Form Teachers will invite parents to the school to discuss their child’s behaviour if this is required and will be available to see parents should they be concerned about their child’s behaviour 

· Teachers will stress the positive in the classroom and pupils will be praised for their achievements

· All Teachers will use the Merit System to reward the achievements and good behaviour of classes and individuals

· The Year Head records merits and demerits each week. Certificates and Merit Badges are awarded to pupils according to the policy in the Year Group.

· The Merit System will be used to monitor pupil behaviour and trigger sanctions e.g. detention, report

· The Merit System will be used to identify pupils who may require special help through behaviour plan

· Teachers will use a referral system in dealing with pupils with behaviour difficulties – Form Teacher, Year Tutor, Vice-Principal, Principal

· Year Tutors will refer pupils with an agreed number of demerits for behaviour related difficulties to the Coordinator of Behaviour Management. Individual behaviour plans will be drawn up in conjunction with home and school

· Pupils with behaviour related difficulties will be given ‘Behaviour Reports’
· Behaviour Reports will be used by all teachers in a positive way to encourage improvement

· Pupils identified with particular behaviour needs:

·  Will be given individual work on self-control and responsibility 

·  Will work with the coordinator in setting personal targets and goals

·   At Stage Three of Code of Practice pupils will be supported by outside

agencies (EWO, Children Order Team, SELB, Behaviour Management Team, NAP, SELB) under the direction of the Behaviour Management Coordinator.

LINKS WITH OTHER AREAS/TEAMS

· See associated policies on Pastoral Care, Special Educational Needs, Behaviour Management, Child Protection, Anti-bullying Policy

RESOURCING

· Pupils will be made aware of the need for high standards of behaviour and the consequences in terms of teaching and learning, and the sanctions.

· Year Teams will work together to ensure consistency

MONITORING AND EVALUATION

· All teachers will use the Merit System to record pupil behaviour

· Form Teachers will award merits/demerits/sanctions to monitor attendance, uniform

· The Year Tutors and Pastoral Coordinator will monitor and evaluate pupil behaviour

· The Behaviour Management Coordinator will work with Year Tutors to monitor and evaluate  groups and individuals giving concern

· SLT will maintain an overview of pupil behaviour

Merit System

This system is designed to promote positive discipline. It should be seen by all teachers as a way to endorse positive behaviour and award or validate achievements.

It operates in the following way:
Each form class has a class folder. This folder is the responsibility of the class prefect. The prefect carries the folder to each subject class and leaves it on the teacher's desk at the beginning of the class. It contains sheets which can be use to award merits or give demerits. Teachers may also use electronic means of recording.
	Subject Teachers use merits to celebrate or recognize:
	Subject Teachers can use demerits for the following reasons:

	· Outstanding class-work/homework

· For an excellent homework record

· At the end of term (based on department decisions)

· Representing the school at outside functions

· Participation in extra curricular activities

· Performance in end of unit/topic tests 

· Co-operative or positive behaviour. 


	· Homework not done/completed on a regular basis

· Books/equipment not brought to class on a regular basis

· Failure to meet coursework/project deadlines

· Non participation in practical classes

· Serious insolent behaviour

· Poor class-work 

· Frequent talking out of turn 

· Uncooperative behaviour

· Late for class

	Form Teachers can award merits for:
	Form Teachers can use demerits for:



	· Attendance and punctuality

· Uniform

· School Diary

· Effort
	· Not attending assembly

· Late-coming

· Breaches of the uniform code

· Incomplete diary


Year Heads

The Year Head records merits and demerits each week. S/he will:

· Award  Certificates and Merit Badges according to the policy in the Year Group

· Give detentions on the basis of demerits/sanctions 

· Arrange meetings with parents

· Refer pupils with an agreed number of behaviour related  demerits/sanctions to the Behaviour Management Coordinator

Important 

· Demerit marks can only be given to an individual not a class. 

· Teachers should award multiple merits and demerits with discretion. Normally they will be awarded singly for they become devalued if given out in multiple numbers. 

· The merit system should be used with all classes – girls who always conform to the rules should have their good behaviour recognized.

· It is essential that the reason for the merit and the demerit be recorded. This is our way of keeping a record to explain the detention, suspension or expulsion of a pupil. Such a record is also a requirement if we need to seek an assessment from a psychologist or obtain additional support for a girl. 
Examples of sanctions (To be used according to degree of unacceptable behaviour): 
Behaviour in the classroom which prevents effective teaching and learning:

	Subject Teachers
	Form Teachers
	Year Head

	· Verbal Reprimand

· Move place in class

· Demerit marks

· Note in diary

· Punishment task

· Removal to nearby classroom

· Referral to Form Teacher or Year Head


	· Discipline/work interview

· Pupil put on report

· Exclusion from activities e.g. school trip


	· Discipline/work interview

· Pupil put ‘On Report’

· Letter to parents/guardian (a warning) or (b) requesting a meeting

· Detention

· Withdrawal from class

· Referral to Behaviour Management

· Referral to Vice-Principal


Procedures

1
Should pupils refuse to move in class or from class, the teacher should use the referral system i.e. send another pupil to find relevant Head of Department, Year Tutor, Vice-Principal or any senior member of staff as available.

2
Referrals on other disciplinary issues should similarly follow steps, e.g. subject teacher to Head of Department or Form Teacher or to Head of Year or to Vice-Principal. 
3
In some cases the subject teacher may consult with the form teacher.

4
When a pupil is referred on, the problem will he dealt with according to the evaluation of the total situation and the teacher referring the pupil will be informed of the outcome.

Examples of sanctions - according to degree of unacceptable behaviour in other areas:

	Sanctions
	Repeated Breaches of Discipline

	Verbal Reprimand

Change of lunchtime

Demerit

Supervision of a pupil at lunchtime.


	 Detention

On report to Form Teachers

On report to Head of Year

On report to Vice-Principal

Withdrawn from class and supervised by Form Teacher/Year Head

Change of class

Change of year group

Contact with parent/guardian

Meeting with parents

Written contact between pupil, parent and school

Referral as outlined in Code of Practice for Special Educational Needs


Parents will be informed when a pupil goes on report and will be involved in the monitoring process.

Formal Suspension:

This may be considered appropriate for very serious misbehaviour, for example, causing danger or damage to self, others or property, extreme defiance of authority. Formal suspension is for three days according to regulations. There is provision for a further extension. 

School Rules

The rules support the health and safety of the pupils and promote good behaviour.  They encourage self-discipline and personal responsibility.

Rules:

Uniform:

· Always wear a full school uniform including the school blazer.  Only school scarves and school badges may be worn.

· Keep the school dress codes regarding make-up, jewellery and shoes.  Students may wear a wrist watch, one ring and one pair of small stud earrings only.  Make-up, nail polish and all facial piercings (nose, eyebrow, lip or tongue) are not permitted.

· Hair should be of a natural colour.  Unnatural colours are not permitted.  This decision will be at the Principal’s discretion.

· Runners/black plimsolls are not allowed.  If a pupil comes into school with runners/black plimsolls, they will not be permitted to attend class.  They will sit in with their Year Tutor/Form Teacher and the work will be sent to them.

· No graffiti on school-bags.

Mobile Phones/Phone Calls:

· Mobile phones must be switched off between 9am and 3pm.  If a student uses her mobile, it will be confiscated and a parent/guardian must collect it from the Vice-Principal.

· If pupil needs to ring home, they must seek permission from Miss McAteer in office.

· If a pupil is sick and needs to go home they must get permission from their Year Head and then they can ring home from office.  If their Year Head is not in school they must seek permission from Miss Crawley.  A parent/guardian must collect their daughter from the school.

· Appointments – advance notice of appointments should be given and appointment cards must be presented.

Equipment/Diaries:

· Diaries are the property of the school – No Graffiti. Diaries must be signed by Form Teacher and Parent weekly.

· Come to school and class on time with all the necessary books and equipment for every lesson.

Students who smoke or fight will be automatically suspended from school.  Students are reminded that their behaviour to and from school is in public view, therefore appropriate behaviour is expected at all times.

Treat everyone with respect.

Students who smoke or fight will be automatically suspended from school.  Students are reminded that their behaviour to and from school is in public view, therefore appropriate behaviour is expected at all times.
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